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This policy statement is part of a series of policy statements which support the Board of Management in implementing a College Equality Policy. The other relevant policy statement(s) are:

Policy Statement on disabilities and learning difficulties.

COLLEGE VALUES, AIMS AND COMMITMENT

Cardonald College recognises and welcomes the legal duties contained in the Race Relations (Amendment) Act 2000 as it applies to the College. In particular, we:

· see diversity as a strength which enhances all aspects of College life;

· are committed to ensuring race equality in all areas of our work;

· are determined to tackle racism in all its forms

· will work with other institutions, local communities and others to tackle racial discrimination and encourage good practice in achieving racial equality 

We are opposed to all forms of racism, including those forms directed against individuals and groups on the grounds of their colour, racial group, ethnic, cultural or national origins, traveller and refugee status, and asylum seekers.

In order to realise our commitment to race equality, we will take all steps necessary to:

· promote equality of opportunity;

· promote good relations between persons of different racial groups;

· eliminate unlawful racial discrimination.

The College will seek not only to eliminate discrimination, but also to create a positive working and learning environment where there are positive relations between members of different racial groups. To this end, the College undertakes to provide training and support for staff, to consult with ethnic minority staff and students about their experience of the working and learning environment, and to provide diverse images in any material which it produces for students. 

The aim is to create a positive inclusive ethos where issues of racism, stereotyping and discrimination can be discussed openly, and where there is a shared commitment to challenging and preventing racism and discrimination, to respecting diversity and difference, and to encouraging good relations between people of different groups

The College will work towards the elimination of racism whether overt or covert, and will seek to ensure that individuals and communities have equal access to learning programmes and facilities.

SCOPE OF THE POLICY STATEMENT

This policy statement covers all aspects of the work of the college, including:

Students

· admissions and access;

· the teaching and learning process;

· curriculum design and delivery;

· progress, attainment and assessment;

· guidance and support for students;

· behaviour, discipline and exclusions;

· racial harassment.

Staff

· recruitment and retention;

· progression and promotion;

· training and staff development;

· grievance and disciplinary matters.

Other bodies

· Board of Management matters;

· collaboration with external bodies;

· partnerships and community links

· contracting arrangements. 

RESPONSIBILITIES

Board of management

Responsibility for this policy statement and its effective implementation rests with the Board of Management. The Board of management will:

· review the College Equal Opportunities Policy;

· adopt and review the College Race Equality Policy Statement;

· review all other college policies relevant to the scope of the Race Equality Policy Statement;

· monitor and evaluate the operation and impact of the Race Equality Policy Statement;

· monitor and review the race equality impact of other policies;

· provide the resources and support structures needed to ensure the effective implementation of the policy statement.

Principal
The Board of management will delegate the day-to-day responsibility for the management of the policy and supporting procedures and systems to the Principal. The Principal will be given such responsibilities as deemed appropriate to:

· ensure the effective implementation of the policy statement;

· communicate the policy and its implications to staff, students and other bodies;

· organise the delivery of relevant training for staff;

· monitor and report on the operation of the policy statement;

· take any remedial actions as required.

Staff

The race equality policy statement applies to all staff.

All staff will be responsible for promoting race equality and good race relations, and avoiding discrimination against anyone for reasons of race, colour, nationality or national origins. This will extend into curriculum delivery and the teaching and learning processes. Staff will also be expected to keep up to date with the law on race relations and take up training and development opportunities to ensure this.

Designated staff, commensurate with their job descriptions, will be given specific responsibilities for the implementation of different aspects of the policy statement and associated activity

Staff will be consulted on the implementation of the policy statement through the College Inclusion Group and via the relevant trade unions in relation to employment matters.  The Inclusion Group will be active in all aspects of monitoring, reviewing and assessing the impact of the race equality statement.

Students

The Race Equality Policy Statement applies to all students undertaking training delivered by the College. 

Students will also be asked to input to the work of the Inclusion Group by feeding back through focus groups on the impact of the race equality statement. 

Other persons

Contractors and any other persons acting on behalf of the College or within the College will be made aware of and requested to comply with the race equality policy statement.

TRAINING AND DEVELOPMENT

The College will review the training and development needs of board members as part of the annual process of reviewing the race equality policy statement. All board members will be expected to ensure that they are aware of the content of the race equality policy statement and its implications for the work of the board and the College.

The training and development needs of staff will be considered as part of the arrangements for induction and their on going staff development entitlement. The College will be proactive in ensuring appropriate development opportunities are available to all staff.

RELATIONSHIP TO OTHER POLICIES

The race equality policy statement applies across all other policy areas, as defined within the scope of this policy statement.

BREACHES OF THE POLICY

Breaches of the policy will be dealt with in accordance with the disciplinary provisions set out in the relevant college policy and procedures. 

IMPLEMENTATION OF POLICY STATEMENT 

Actions required for the implementation of the race equality policy statement have been included within the Colleges Inclusion Implementation Plan.  It is recognised that the monitoring and review process will assist in the development of future College objectives on race equality.

MONITORING AND REVIEW  

The College will undertake regular ethnic group monitoring of students and staff for the purpose of evaluating the impact of the race equality policy statement. 

We recognise the complex and sensitive nature of ethnic group data, and respect the rights of individuals to define their own ethnic group and to choose whether or not to disclose information about their ethnic group. We will also ensure that information about an individual’s ethnic group is treated in confidence and strictly for the purpose of monitoring the operation and impact of the race equality policy statement. 

Ethnic group information will be recorded on the basis of each individuals

self-identification within a specified set of categories in accordance with the Scottish Funding Council for Further Education reporting requirements on ethnic categories. Such information will be treated as sensitive and confidential, and its collection and use will comply with the provisions of the Data Protection Act 1998. 

We recognise that some individuals may be reluctant to record their ethnic group and others may refuse to do so. No attempt will be made to amend the ethnic group as recorded by an individual student or members of staff; or to classify the ethnic group of individuals where they have failed or refused to do so.
We will develop and review our arrangements for the collection of ethnic group information to be used to monitor the operation and impact of the race equality policy statement. This will take into account any SFEFC guidance in this area. 

The results of our monitoring and assessment activity will be used to make any necessary changes to our race equality policy statement and to aid development of any College race equality objective.

The College undertakes, once the results of monitoring are available, to consider targets to reduce any disadvantage suffered by ethnic minority staff and students. If monitoring reveals that specific racial minority groups are especially disadvantaged, some targets may relate to those specific groups.  Any such targets will be contained within the College's annual Operational Development Plan.
Any positive action strategies adopted would be intended to be temporary measures only.  They would be kept under regular review and not be used once the special needs have been met or if the under-representation no longer exists. The College will ensure that when using positive action as a strategy, it falls within the law. 

Race equality monitoring information will be considered by the Board of Management on an annual basis.

The race equality policy statement will be subject to an annual review by the Board of management.

All other policies will be reviewed in accordance with the terms set out in each policy. Reviews of other policies will consider the race equality impact of the same.

DISSEMINATION

We will provide information about our race equality policy statement in the Prospectus and all other relevant internal and external publications to ensure students and staff are familiar with the policy statement and its impact. 

A full copy will be available on electronic format and by request to the College Information Centre.

Information about the implementation of the policy will be included within relevant College Development Plans and also in the Annual Stakeholders Newsletter.

This policy was adopted by the Board of Management at its meeting held on 

	


Signature of Chairperson 
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