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	EQUALITY, DIVERSITY & INCLUSION


The Board of Management is committed to a positive and pro-active approach to equality and human rights, which encourages, supports and values diversity.

To this end it will:

· Promote and embed the principles of equity in all College Services and in every aspect of College life.

· Ensure equality of opportunity and freedom from harassment for all students, staff and visitors by opposing and countering all forms of discrimination on the grounds of gender, marital status, family responsibility, health status, sexuality, age, disability, race, ethnic or national origin, colour, religious or political belief, class, educational attainment, spent offences and mental health.  

· Provide complaints procedures for the reporting of any events which contravene the ethos of fair treatment.

The College is committed to providing an inclusive ethos and environment, valuing and respecting diversity while ensuring equality of opportunity for all in every aspect of our services. We acknowledge and welcome the support and involvement of present and potential students, staff and other stakeholders in our efforts to achieve this. 

A range of supporting documentation is available in relation to this policy

· Equality, Diversity and Inclusion Procedure

· Student Charter

· Race Equality Statement

· Disability Equality Scheme

· Gender Equality Scheme

· Dignity at Work
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